
APPENDIX D 
ANSWERS TO QUESTIONS RECEIVED FROM MEMBERS OF COUNCIL 
 
The following questions were asked at the Committee of the Whole meeting held on 
October 16, 2017. 
 
 
1. Where can we adjust fees to recoup some of the Bill 148 costs?  Looking for a 

plan to address - What are the options to set off those costs?   
 
As Bill 148 has not been enacted into law yet and is the subject of heavy debate, we 
cannot be sure of how it might change before it is enacted. There may be some 
operational opportunities to mitigate the cost impact and staff are currently reviewing 
these options, but this will require knowing what the definitive requirements are.  
 
Increasing revenues was identified as one option. This could either be an additional tax 
levy or a user fee surcharge. The majority of tax-supported user fees are in Recreation 
and we are already near the top end of the market, so any further increase could be 
problematic.  
 
2. Which employees are most impacted by Bill 148?  
 
Employees on the casual/seasonal/sessional pay scale will be immediately impacted by 
the proposed changes given the adjustments to the minimum wage. In addition, the 
“equal pay for equal work” provisions (somewhat related to pay equity requirements) 
could have an even more significant impact. 
 
3. In past budgets – sidewalk snow clearing, we were using a base budget from 

2015.  In 2017 we made an allowance to bring the base up to current levels to 
include all new sidewalks in Newmarket. What are we doing in the 2018 budget? 

 
The original Town-wide sidewalk snow clearing costing was based on sidewalk lengths 
from 2013. The 2017 budget included an additional $55,000 to cover the increase in 
new sidewalks added since that time. The 2018 preliminary draft budget includes a 
provision for incremental growth, including any new sidewalks to clear, which is 
intended to fund contractual increases due to the community’s growth.  This is the 
intended process from here on annually. 
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